
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

Ref: GS//2018 LTR 06                                                                            20th Feb 2018               

 

To,                                                                                                

The Managing Director and CEO 

Canara Bank, 

Head office 

Bangalore. 

 

Respected Sir, 

 

Sub: Knee jerk transfers – Adverse impact on Bank performance. 

 

Instructions are given to circle offices to effect immediate transfers of all who 

completed three/ five years as on December 2017 with immediate effect on the 

directions of CVC which is made public through electronic media too. 

 

In this regard I wish to bring few issues to your kind consideration. 

 

1. Our bank has got a strong and robust policies on transfers which are not only 

transparent but appreciable too. 

2. Every year immediately after the promotions which gives the realistic data on 

vacancies and requirement, our bank is systematically effecting the transfers 

keeping in mind the Ghosh committee recommendations also without any 

hiccup. 

 



3. We also confirm the compliance of Ghosh committee norms every year. 

4. While effecting such transfers, the field level executives’ views and suggestion 

also will be taken in to account  to decide the suitability so as to place the right 

persons in right place. 

5. We are also following a policy of getting board’s approval  to transfer any 

officer after June, so as to ensure that the transfers are not affecting business 

of the bank. 

6. It may be pertinent to mention that if any officer is retained in any 

place/position and more particularly, in the administrative  units, it may either 

may due to his/ her specialised qualification or Bank must have needed him 

on certain special administrative reasons. 

So, we earnestly request your good selves to take up with CVC to permit us to  defer 

the relief till April 1st in the interest of our Bank and it’s performance. 

 

7. If the transfers are inevitable 

a) The transfers shall be in minimum as the large scale transfers will 

involve huge cost too. 

b) The transfers shall be kept within the city, otherwise, besides the cost it 

would involve absence of officers for a week  in the guise of joining 

time during the year which will affect the business substantially. 

c) The officers in the administrative units may be shifted to other sections 

within the administrative unit itself, as it is in tune with the very spirit of 

direction of the CVC.  

 

This may ensure the continued smooth functioning of the administrative 

offices wherein the officers and managers are working directly under 

the Executives.  

 

This arrangement may further be reviewed and corrected if need be, on  

April 1st. 

d) Continuation of exemptions shall  be considered in case of officers with 

chronic diseases undergoing treatment on special situations, 

handicapped, pregnant women and office bearers of the trade unions 

etc., 



 

8. Sir, we also understand the inevitable special situation leads to mass exercise 

and our whole hearted support is available to the administration during this 

testing time.  

 

But, it is also important to the administration to respond strongly to the 

controllers that we are following time tested, proven, flawless and robust 

policies in running the day to day administration of the Bank and such 

practices are followed over a period keeping the interest of the Bank as 

foremost in our mind. 

 

My sincere apprehension is that our this action should not lead to the 

controllers to conclude that we were following faulty policies so far and all the 

officers and employees  under transfer get demoralised and that may cause 

more damage to the Bank, than the current exercise. 

 

We request for taking steps to carry out this exercise as smooth as possible 

which is the burning issue for the last two days in every circle which would last 

for another month expectedly. 

 

Sir, the immediate intervention will give sufficient confidence to the innocent 

and committed officers to concentrate on the BUSINESS BUILDING – NEED 

OF THIS HOUR. 

 

Thanking you sir, 

 

Yours faithfully 

 

MANIMARAN G V 

GENERAL SECRETARY 

CBOA 

 


